
INTERNET 
FORM NLR&601 

(11~ 

• 
DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Caee I Date Filed 
1-CA-43780 2/14/2007 

File an original and • copia of thla charge wtth NLRB Regional Dlredor for the region In which the alleged unfair labor practSce 
occui'AICI or la .,.., .. urriftn_ 

1. Nlll'le of ~r 

The Dipwell Company 

c. AddnJsa (sbNt, city, Star., ZIP, CO<») 

106 Industrial Drive Northampton, Mass. 01060 

d. Employer Rept11M1"1181M 

Lynn Perry Aldstat 

f. Type of E&labllahment (faetoly, nine, wholeuier. £ .} g. ldenCify Prlnc;ipll PIOduct «Service 

b. Number of Wamn Emplc7fed 

4 

factory production of stainless steel running wells 

h. ThllboY&-nlmed ~ 11a ~ In and 1a englglng In unfair labor practices Wlllln the ~ of SectiOn 8(a). u.ctions (1) and (1st 
~} of the National Labor Rtllllona Ad, and thlee unr.ir llbof 
practices are unfair practtcar a~ commeroe.wlhin the meaning of the Act. 

2. (sett'Oith a dNr end c::onc:ib stJite.'Dent at the l'lcts COMtltUtlng the lleQed unfair labor pm;tlt»s.} 

2007 I believe I was dismissed unfairly due to consorted behavior. I organized a written complaint of our issues with the 
other to meet with our employer. The complaint was about not having received our annual raises, not having any of our prior 
complaints addressed, and there not being any communication between the office and the shop. In the past I and other employees have 
made efforts to fix our own issues at the request of our employer but without the support from any authority figure the attempts did not 
work. None of the issues were resolved and certain problems were getting worse so I confronted my employer again tole- know that I 
was very displeased. At that poin- told me to start naining other employees to do my job. I told-would need to ten' them to be 
trained at my job since on prior da~ bad asked other and they did not want to. There is no shop supervasor so I did not have the authority 
to tell any other employee what to do. The next day I was fired. 

(b) (6), (b) (?)(C) 

.oM. Acldiees (street end nurntt.r. city, Code) 

(b) (6), (b) (7)(C) 

5. Full name of national « lnlerr'atlonlllabot organlz:lllion 

.• · .• -•.L•.r.· .. ... 
(b) (6), (b) (7)(C) 

lis an aflllilte ot c:onsliluR unit (to be fled ti When chaffle Is flrld by a labor OITitniz.ation) 

(Ttle,ifany} 

February 09, 2007 
Date 

WILlFUL FALSE STA11:M£NTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. lTTLE 11, SECTION 1001) 



MAR- 05-2007 16:26 NLRB, REG ION ONE • P.et 

DO NOT' WAITE .. tHIS SPACE 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LAlOR REUT10tf8 BOARO 
QfARGE AGAINST ~pt.OYE" CaM . I Dtflt Flied 

1-CA-43819 1 . 3/15/2007 

File-. orlglMI •d 4 coptu aftt\la em.,.. Wl&tl NLRB -.rfoftal Dfrwcwt far •• ,.glon ln wltfch tho alleged VJtfalr labor pr~ 
occurred or II · 

e. Nama of ErnpiDwlr 

~~ 

&ytllttbcMt* aa..r •*-the .,.,.... • .,..loytr._.I~'Mih, l'lllttllfted..MIIcotreed....-reeslntheu.cla. ofthl ~ 
QUIIIUIIIIelllft ~ 7·or Chi Ad. . · 

15. DECLAAATION 
..,.. a. ebove c:tuqe 111dttMt 11M •·' nllftlt .,.tnwl to a.-.. armr llnowtllll&fl ena Delef. 

By 

(b) (6), (b) (?)(C) 

WIUFU1. FAUI! STATEMIHTS ON lNS CHARGE CAN 8E fiUNI8HEDBY FINE AND IMMISCNMENT (U.S. CODE, mu 11, 8£CTION 1001t 

tOTAL P.Bl 



FORM NLRB-501 
(11·9<1) 

INSTRUCTIQNS: 

UNITED STATES OF AMERICA 
NATIONAl lABOR RELATIONS BOARD 

CHAAGE AGAINST EMPLOYER 

FORiol EXSM!'T UNDER 44 U.S.C. 3512 

DO NOT WRITE IN THIS SPACE 

Case l Date Filed 
l-LA-43826 3/19/2007 

File an original and " copies of this charge With NLRB Regional Director for the region in which the alleged unfair tabor practice 
occurred or Ia occurring. 

a. Name or Employer 

Sinclair Broadcast Group dlbfal WGME-TV 

c. Address (5t1Ht, aty, stare. ZIP, Code) 

1335 Washington Ave 
Portland, ME 04 I 03 

t . EMPl OYER AGAINST WHOM CHARGE IS BROUGHT 

d. Employer Representa1iw 
enyCole 

r. Type of Establishment (flctory, nine, wholesaler, etc.} · g. ldetltify Principal Product ar Service 
Television Broadcasting Television Broadcasting 

b. Number of Worfcers Employed 

approximately 7 5 

e. Telephone No. 
(207)797-1313 

F.,xNo. 
(207)878-3505 

h. The abovH~amed employer has e~ In and Is ~ing irl unfair tabor practices wlthtn the meaning of Section 8(a), &Utrsectlons (1) and (J$t 
subsections) of the Nltional Labor Relations Act, and these unfair Iabar 
practices are unfair prac1loes affeding commerce within the meaning of the Att 

2. Basis of the Charge (ut forth e dear and concise satemenl of the flm const/Mng the •~d unfair la!Jor prvctices.) 

On or about 2006, employees ofthe bargaining ~-t. 
Thereafter, with punislunent in the event · 
continued to 

By the above and othet ect.s. the abovtMiamed f!lllllklyer has; Interfered with, restnlined, and coen:ed employees In the exercise of the rights 
~JUiranteed rn Section 1 of the Ac:t. 
3. Full name of party filing charge (H Jabot otganization, give fill name, inCluding loclll name tlfld numbelj 

International Brotherhood of Electrical Workers, Local 1837 AFL-CIO 
41. Address (street and number, aty, State, and ZIP Code) 

l 6 Old Winthrop Road, Suite I 
Manchester, ME 0435 J 

4b. Telephone No. 
623-1030 

fax No. 
207-879-2447 

5. Full name of t'latlonal or lntemationallabor organization of whfc;h it is an affiliate or constituent vnit (to be fil&d In when chatge Is fi.d by a /t~bor otgan/ution) 

International Brotherhood of Electrical Workers 

Address 

6, DECLARATION . 
I have read the above charge and lhat the statements are true to the best of my knoWledge and belief. 

Attorney 

{T"dle,if any) 
Fax No 207-879-2447 
207-879-1556 3/14/07 

(relephone No.} --.......:0:-::at::-e----

WIUFUL F~LSE STA"TEMENTS ON TlfJS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COOE, mLE 18, SECTION 1001) 

~ 3\~/6'1 



INSTRUCnONs: 

• 
UNrtCD STA1'ES Of AMERICA 

NATIONAL. LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

. . 
DO NOT WRITE IN THIS SPACE 

taG& 08te Filed 

1-CA-43869 II 4/6/2007 
~II• 111 orlglnai togethlr with four coploa 1nd 1 copy lor .. ell eddltlanel cha111ed ptlft1 named In Item 1 wlal NlRB Roglonll DnetOI' for 1M reg ton In .rtiCII 1M aoegecs 
un1111r llbOt pnctJca occurred or Ia occ:ufl1ng. 

~. of Employllf 
Nu Visions Mllnuf11C1urinc LLC 

c. 
US Cartndo Dtivc 

Springfield, MA OliO .. 

b . Number 

INSTEAD OPENED TilE ~LOPE AND' I WAS INFORMED mAT 
i?:LOPE OUT ~.Of. -DESK AND I TIIOUGH· J WAS 

MY JOB HAD BEEN TERMINATED, AT .THIS POINT 1 EXPLAINim .TIIAT 1 HAD SENIOIUTY OVER 
·TWO OrnER WORKERS THAT DO TilE. SAME 'W{)RK BUT. mE MANAGER ffi)IWJWJW(tJ} SAID 
11fAT ... ::Jl!R: DECISfHON'IIAD ALREADY BEEN MADE ANDI ·HAD NO SAY IN nm MA.TI'ER. 
THIS -HAs·· ALWAYS BEEN A HATEF'ULL RACIST TYPE OF . PERSON. SINCE' THE DAY. 1 
ST~TED WORKING AT TifiS. CO .• SHAREJ) ~ COMMOt:' GOAL ALONG wrffiJlillliJilWI!)] . 
AND TO HOLD. BACK CERT AlN TYPES OF ETHNIC PEOPLE WHO lHEY. DID NOT 
LIKE OR TilEY CONSIDERED A 'fH:REAT, MY TERMINATION WAs . BASED ON A LONG ·TERM 
SEIOES OF EVENTS BASED ON . SAFETY PROBLEMS REQUESTING PROMOTION TO ADVANCED 
~OBS, AND HAVING TO. FILE A POLICE REPORT AGAINST$ A SUPERVISOR FOR ntREATiNG 
ME ON TilE JOB. SITE, THAT SUPERVISOR SAID -WOULD SEE TO' MY TERMINATION BY 
GOING THROUGH OlliER SUPERVISORS, .MANAGERS . . . 
C1AJM FOB W);EKI!X JNCOME SUPPORT . . . . . 
BASED ON Tim LAST-PAY-CHECK'I WAS· GIVENMYWAGES WHERE AT ANROURLY 
RATE OF $ 12.24 ·PER HOUR, OR $ 25,482.00 PER YEAR IN ORDER FOR ME TO REACH. 
FULL RETIREMENT AG.E I WOULD HA VB TO WORK FoR 24 MOOR·.·YE~: SO 
$ 25,428.00 PER· YEAR X 24 YEARS = $610, 272.00 MAX . 

300+ 

TOTAL . AMOYNJ DUE s§io,litOO 
sr the ello¥1 end Gfhtr tct~, ~.~.-a employer hit lnlllftrad w11t1. rtthlntd, end ~fd tmployeH In the alldee of ltle rtalltll GUIIttiiMd In 
Section 1 of lhe Act 

3. Full name of patty filing cfiM9e (if IBbar <Xpsnlzstlcn. give full nam9. including loc$1 name end number} 
(b) (6). (b) (?){C) 

<4a. Addreas (Strwel and number, city, $/ete, 8lld ZIP c.ode) 
(b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) ( ) . 
s. Fuft .name of national or lnternatlonallabDf' organllatlon of whitlllt Is en efftlla!e or QOn&lltuent unit (to be 'ffllod HI whon charge Is flied by • lsbor 

organluUOnJ NIA 

6. DEClARATION 
charge and that the st~tement& are true to the best 



UHI'nD STATES OF AMERICA 
NATIONAL LABOR RElATIONS BoARD 

CHARGE· AGAINST EMPLOYER 

DO NOT WRJTE IN THIS SPACE 

Olltr!Red 

INSTRUCnotcs: 1-cA-438 70 I I 4/6/2007 
fit Ill ortglnal copa.r _,.four CopltiiiiCII COllY for tldiiH!IIonM dltrgM Jll'tr '*""' ln'i:o:lllllt:::::71"::WIIII:;;;:o;NUI;r;;8;-r.::::i::::;;onetor==fafr::-:tiM::-:-:-:1'11~10ft~ltl~tiiNeft=::-:tlle:::--d.g-::--ed~ 
untalr ...-Jl'lldiCe ~llffiCI or .. 

I . 

Nu Vi.rioas ManutKiurin3 LLC 

OOLI>EN-GA'fE.CAPIT AL 

c: 

ONE-EMiiARCADERO-CENTER. 3310. FLOQR 
S~-:FRANCISCO, C(\ 9411 f . . . 

' l.J "J 'l :.!} 

(b) (6). (b) (7)(C) 

.. 
(b) (6). (b) (?)(C) 

(b) (6). (b) (7)(C) 
( ) . 

s. n8tne of national or ln~na.llabor orgen&uUon of WhiCh• It en tfflllate or oonetluent unit (lo b• filled In when c/IIJIPe l:s lilttd by •ldbOr 

Ofl1GI1(ztlflonJ NIA · 

6. DEClARATION 
charge and that lhe statements are tNe to the best 



INT'ERNET 
~M NLRB-e01 

Ul-84) 

FOAM EXaQJTUNDE!t 41 U.S.C, 3612 

NATIONAL LABOR RELATIONS BOARD 00 NOT.WRITE IN THIS SPACE 
UNITED STATES OF AMERICA . I 

CHARGE AGAINST EMPLOYER c..e I Dlle Flied 
INSTRUCTIONS: 1 -<.A-4 3888 4118/200 7 
File an ortglnal alld 4 co• or thla charge wtth NLRB Regional Director for the region In which the .illeged unfair lallor practice 
occ:urred or Ia · 

1. Name Of Employw 

Smiles Preschool 
b. Number afWOfbrS ~ 

40 

h. The lbove-nlmed emp~oyw 11ea ~ '" and 11 ~ 1n untalf llbof pnct~cea Vt1thln thl mean1ng or Section 8(a). ~ (1) and (fit 
~) of the National labor RelatloM Ad, .net thlee l.llfllr llbof 
PIEIICes .. l.llfU pnidlcea •trecllrV COI1'llftlnle.wlhln the ,_,_ of the Act . 

On 2007, the Employer terminated my employment in retaliation for my protected ponctrtCc:l activity of my raising to 
of myself and· other workers, issues related to poor working conditions in the kitchen: 

" 

ay fie 8boYe •nd o1t1er ec:ta, the ~employer hu lnt.-ferM wlttl, restrllned, end~ amployees In the exercise of tile rigltls 
guaranteed In SecUon 7 or 1M Act. 

flq ~ (if Mbor orpnlzflllon, gJv-. fiJI name, Including local neme attd number) 

(b) (6), (b) (7)(C) 
(b) (6), (b) (?)(C) 
5. Ful neme 

By 

city, S(,te, 1nd 

15. DECLARATION 
and that the statemlnCa ara true to the but of my llnowtedge and belief. 

(71tltl.!lany) 

d~z 
Date 



INTERNET 
FORM NLRS-501 

(11·94) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNOER 4.4 u.S.C. 3512 

DO NOT WRITE IN THIS SPACE 

Case I Date Filed 
l - CA-44000 6/25/2007 L-.___::__::::.....~=-=-----L-.::.!..::.::.!....::..:::..:::...:...._ _ __ _j 

File an original and 4 copies of this charge with NLRB Regional Director for the region in which the alleged unfair labor practice 
occurred or is tM"!l~ur,rinl~lL 

a. Name of Employer 

/U e c:,...J 
c. Address (street, city, state, ZIP, 

9-Cf 0 lkf\ft 
r. Type of Estab~shment (factory, 

S cit cJ 
h. The abo~e-named~· . Ioyer has engaged In and Is engaging in unfair labor practices Within the meaning of See11on 8(a), subseCtions (1) and (ist 

subsecbons) _ . of the National Labor Relations Act, and lt\Me unfair labor 
practices are unfair p ctlces affecting commerce within the meaning of the Act. 

2. Basis of tile Charge (set fOrth 11 cleer 11nd concise statement of the facts constituting the sieged unfair labor practices.) 

f L ~vV!(J lo-y.t?-' ~ ofA5 ~ n>J1.tnt•f<~>'nt:J 
'Yl' I "'\ i- i'VLL bd I VV!f C1 'J 1 "\) h tl<.r J h ..rt ..r 

7~a...J1 ~(I r:~ u ~ -:[:. e Mt!.../)r-L.(C<.J e_ 

CJ~L_;, I' i?V\.(J lt:.-7--<'<-R ~ lo ~f-Pc.t lc ~ f ~ 
C-l ~ov:;t JA.)(/y/f ,·vtJ ; PVt ( ~6..- ~hc ... nJ', 

11'1 

.;<.eo 7 
By the above and olhllt' acts, the above-named employer has Interfered with, restrained, and coen:ed employees In the exercise of the rights 
guaranteed In Sect1Qn7·ofthe Act. · 

name, Including loc&l name and numbe" 

4a. Address 

of which it is an affiliate or unit {to be fllfed in when charge Is 1/Jed by a labor organiration) 

6. DECLARATION 
and that the statements are true to the be.st of my knowledge and belier. 

(lrt!e,if any) 

Address 
(b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TiTLE 18, 



----- ---

FORM NLRB·501 
(11~8) 

a. Name of Employer 
"North Shore Shuttle 

c. '"'"'" .. '"' 
202 Tedesco Rd 

Marblehead 

transportation company 

UNITED STA.F AMERICA 
NATIONAL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

MA 

etc.) 

Scott 
Com.ier 

g. I product or 
transportation sef\1 ices 

h. above-named employer has engaged In engaging In unfair labor practiCes within the meaning 

FORM EXEMPT UNDER 44 U.S.C 3512 

WRITE IN THIS SP~CE 

of workers employed 
8ie' 
tS"o 

B(a). subsections (1) 

and (list subsections) l..::.JL-------------~---------- of the National Labor Relations Act, 

2. 

On or 
activities. 

forth a dear and concise statement of the facts constituting the· alleged unfaif labor practices} · 

2007, the Employer terminated in retaliation forllengaging in protected concerted (b) (6), (b) (?)(C) 

By the above and other ;Jets, the above-named employer has Interfered with, restrained, and.coerced employees ih the exercise of the tights guaranteed In 
See lion 7 of the Act. · 

rty filing charge (if labor organization, give full name, including local name and number) I • U. ' • · 
(b) (6), (b ) (7)(C) 

T No. end numbef) city, state, and ZIP code) • • ~ • J • ;.. 

(b ) (6), (b ) (7 \(C) .. (b) (6 ), (b) (7)(C ) 
( ) -

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in ~Yhen charge is filed by a tabor 
organization) · · 

6. DECLARATION 
Fjmri~~bcwe charge and that the statements are tr.ue to the best of my knowledge and belief. 

Christine · Lavoie An Individual :(b) (6) , (b)(, 1\'-'1 
(P(int/type name and til!e or office. if any) 

(b) (6), (b) (7 )(C) 7 /J' () 7 
• I I • ~ 

(b) (6 ). (b) (7)(C) 
(date) 

ITLE 18, SECTION 1001) 
WILLFUL FALSE STATEMENTS ON THIS~ "7.40;; · ~ , j ~ •• 

(b) (6), (b) (?)(C) 



fORM EXEMF'T Ufi(OER M U.S.C 3512 

FORM NLRB.SOl 
(11-418) 

UNITED STAT,. F AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE. AGAINST EMPLOYER 

WRITE IN THIS 

INSTRUCTIONS: 
File an or1glnal togetner witn tour copies and a copy for each additional charve<l party named tn Item 1 with NLRB ""lit"'""' 
unfair labor practice occurred or Is occurring. 

a. Name of Employer 

Hometown Auto Framingham d/b/a Framingham Nissan 

c. 
571 WorcesterRd 

Framingham 

Type of 

auto dealer 

city, state, and 

MA 01701· 

(factory, mine, , etc.) 

Joe 
Shaker 

g. Identify 

auto sales 
or service 

Date Filed 

I I 7/27/2007 

of workers employed 

60 

h . abolle-named employer has engaged in and is engaging in unfair labor practices within the meaning section 8(a), subsections (1) 

and (list subsections) 3 of the National Labor Relations Act , 

and these unfair labor are the me of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor praclioes) 
{b) (6) {b) (7)(C) 

On or abou- 2007, the Employer terminated employee in retaliation for. engaging in protected, concerted 
activities. 

On or 2007, the Employer, through (b) (6), (b) (?)(C) made statements that restricted employees' Section 7 rights. 

filing charge (if labor organization, gi'ile full name, including local name and number) 

nd number, city, state, and ZIP code) 

(b) (6), (b) (7)(C) 
( ) . 

5. Full name of national or international labor organization of which It is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) ' 

6. DECLARATION 
above charge and that the statements are true to the best of my knowledge and belief. 

Laura Gorman An Individual 
(Prinl!lype name and title or office. if any) 

7 ;f tJOrJ1 
(dute) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE A,ND IMPR (b) (6). (b) r7)(C) 
18; SECTION 1 001) 



INTERNeT 
FORMN~501 

<s-on 

INSTRUCllONS: 

UNilED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

• FORM EXEMPT UNDER 44 U S.C 3512 

DO NOT WRITE IN THIS SPACE 
Case 

1-CA-44114 
Dale Filed 

8/13/2007 
File 1111 original together with four copies and a copy for each additional charged perty named In Item 1 with NLR8 Regional Dlredlor for ltlo regiOn In which ltle alleged 
unfair lllbor pradiee occumtd 01' IS occurring. 

a. b. Number of W'Of1(ers employed 

:'-"\ ~RR \ me-e._f<- Va 11-Glf Nu-tv1 +i o ~/~~ 3r-um 
c. and ZJP code) 

h. The above-named employer has eng~ in and is engaging in unfair labor prac:ti(:es wi1tlln the meaning of sectiOn 8{a), subsections {1) 
and (list subsections) of the National labor Relations Att, and these 
unfair labor practices are practices affectillg commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting 

commerce within the meaning ()f the Act and the Postal Reorganization Ad.. 

2. Basis of the Charge(set forth a clear and statement of lhe 

\(-€ d (j fJ 

-rh-exe 

unfair labor practices) 

.dtJa 1 c.. I ~n'i. LU rf.~h"' 
o.rniY\9 a-t~ a (014 s IWAS I 

+our of YY'~ 
LAnJUSf,-fieDl J be li e_ v e ' + UJ tL\ ) Co ncer+ed ·-n-D+ec:-fed 

Rt-h v ~ +/ 

give full name, including local name and 

(b) (6), (b) (?)(C) 
5. Full name of national or International labor organiZation ofwhich it is an !lffiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

6. OECLARA TION 
charge and that the statements are true to the bes~nm 

By 

. (b) (6), (b) (7)(C) 

AND IMPRISONMENT (U.S. CODE, llTLE 18, SECllON 1001) 



08/28/ 2887 15:49 UAW LOCAL 2322 PAGE Bl/ 81 

FORM EXEMPT U~PEA +tV 6 C 3512 11'/leANEt 
F0FCMI<I..fC$.SI\1 

t0-011 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAl. LABOR RELATIONS SOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Ca~e Date Flied 
1-CA-44 123 Au g . 20, 2007 

Jol" •n ofigi...,l togelhcr ,..;1~ four copifS ~nd • copy lor nell ~ddltlonlll charttO o•I1Y nlmtd In Item 1 wllll NL.RB Roglo~J Don!Cior for tilt rcgoon ,,. .,., ,en~" ~llfl9e11 
11nf;alr bllor pr~cllce occvrrtd or Is occ:ulllng. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a N:~me of Employer b. Number of workers employed 

Square One (Formerly Springfield Dl\y Nursery) 
100 

c. Addres-s (Stleet, City, st11te, 8('1d liP rxxte} 
947 M~in St. SJ)ringfield, MA 01 l03 

• mployer Reprecenteti~~e 

Patricia Guenette 
e. Telephone No. 

(413) 732-5183 
Fax No. 

(413) 739·0310 
f, Type of Establishrnenl(fBGtory, m/11e, w('toleultH, etc.) 

Chtld wrc: ProgT(\11) 
g. ldenlffy prtndpa/ produa or se('lice 

Child Care: 
11 . The <~bOVO-f101med employer has eng11ged it' :!It\ is en~ing In unfair taDor pr;~ctlces within the ml!aning of seC11on 8{a). subsections (I) 

and (IJst sullsedlons) . · E of 1he NetiOnalt.abor Relallons Att. and ltleee 
unfair labor Pr::lctlet~ are practices affecti!'lg commerce "'ilhin the me:mlng of the Ad.. or tnese unfair labor practicu are unfair practices .affecting 
commet~:e witnin lha meaning of the Act and the Postlll ReorganiZation A.c:t. 

2. Basis of IN Charge (Sf:t fo!fh a dear ~nd conciu sfafament a the fact~ con1tifutlng !he aU&ged unfair labor pradlces) 

On or about. 2007 rhe employer, by its officer-,;, agent~: and representstivcs, cut the hours of a.n 
had be-eng• c for Union membcr!lhip due: to an increASe ;n.hours. Wbcn the Union submitted 
clnimedw as not eligible. The employer then out.hours And imled "directive tO prevent-om um·rocu•a 

hours. 

Over the: past six months, the employer hns interfered with, restrained and coerced it5 employee.<: in the: c:11.erci~e of the rights 
guaranteed in Section 7 or the Act. 

3. Full name of partY filing charge (If labOI orpanizatton. g.ve full ns!Tie. including foes/ name and ntJfl1b4" 
Unilcd Automobile, AerMpaee and Agricultural Implement Workers of AmeriCA, AFL~ClO Local2322 

41.1, Add res ~t (Street and number, city, slate. snd ZIP oode) 
4 Open Square Way 
HOlyoke, MA 01010 

4b. Telepi'IOI'Ie I'Jo, 
(4 l3) 534-7600 

Fax No. 
(413) 5)4.'7611 

5. Full name of naUonal or intematlo!lallabor organlzalioo of which It i' en attiU3te or condtuent unit (to oo filled in wtlen c/lStOe Is flied by a laOOf 
organlzstfo/1) 

Untted AUtomobile, Aerospace and Agricvltur11l Tmplcmcnr. Workers o( America, AFL-CJO 

6. DECLARATION 
read ths above charge and tttat the statements are true to tne best of my knowledge af\d belief. 

Orgpn!z¢!'/SC!lrvicc Renrt!lenr;tive 
IPrinr/lypO I!Of'l• 3/ldr#Je or a{(~. If Myj 

7C) l'otwmc Ln11e Amhc:rst, W..A 0 I 002 (lex) ( 413) 534· 76 I I 
Add•ou ..L:( 4!Jl..,J3J..) ~53~4!,;-7p6:!.!00~0~:-;:-;----- ~8-;.!l..:.;7-~0~7 ..,..,..---

------ ----------- --------- ( Tit/IJp/lofle ND./ (a&tl) 

WILLFUL FALSE STATEMENTS ON THIS CHAitGE CAN BE PUt>IISHEO BY flNEANOIIVIPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

~ f'/~1 



INTERNeT 
FOAM mJ!~SOI 

1'-47\ 
UNITED STATES OF AMERICA 

NATIONAL L.ASOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS:. . 

00 NOT WRITE IN THIS SPACE 
Case {fc_te Filed 2 1-CA-44 2 13 ct. ' 200 7 . 

File 1m orfg;ul tottlllllf Willi four copies 2nd 2 copy for NCh ad41tloru l '""~ ~1'1Y namt<l ln Item 1Wtl.h NUtS ~loi\AI Olt.a>r for 1:110 reglan '" _.., 1f1e ~t<l 
u nfAir labor pDctlce OC£U~eCr or lot ac.cunlnu. 

a. of E.l!l'loyer 

(b) (6), (b) (7)(C) 

or lhe Nalicnal t.abor Reladons Aa, and ltlese 
, or thS$4 unfair labor pracllcu are unfait pl'llc:lices :artactlng 

et\11 is an affiliate or conslltuem unit (to be filled in wtren chll'fle ls lfleCI by s l&bor 

6. DECLARAnON 
read the above Charge Slld that the statements 31'9 tnJe to the best of m!ll~ 

(b) (6), (b) (?)(C) 
(<1.U 

WILLFUL FALSE STATeMENTS ON THIS CHARGE CAN BE PUNISHED BY FlNE AND IMPAISONMENT (U.S. CODE. TinE 18, SECTION 1001) 

. 



INTERNET 
FORM NLRB-501 

<~n 

• UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FOAM EXEMPT UNDER 44 U.S.C 3512 

DO NOT WRJTE IN·THIS SPACE 

Case 

INSTRUCTIONS: 1-<..A-44238 
Date Filed 

10/15/2007 
Flle an origl.nal togeltler wttl'l four copies and a copy for eac:11 addlt!O!Illl c:!l..-ged party named In Item 1 w1tt1 NUUI Reglolllll Dttec:110r for tile region In whlc:h tile alleged 
uRtdr labor pradlc:e occ:utnld or Is occ:umng. 

a. Name of Employer employed 

ADC. Inc. Greater than 50 

c. 

95 

~~~~~~~~~~~~~~~~----~~AU~~~~~~~~~~~~~~~~~Pw.~~~~~~~ce; 
h. The above-named employer has engaged in and is engaging in unfair labor practices within the meanlng of section 8(a), subsections (1) 

and (list subsections) (3) Discrimination of the National labor Relations Act. and lllese 
unfair labor practices are practices affecting commerce ~ the meaning of the Act; or these unfair labor practices are unfair practices affecting 
commerce within the meaning of the Act and lhe Postal Reorga11ization Act. 

2. Basis of the Charge (set forth a clear and concise staf&mrmt of the facts ctlflstitufing the alleged unfair labor praciJoes) 

The employee was terminated from employment after attempting to hold 
a meeting with other tech employees to discuss and react to employer's 
announcement of a change in the method and manner of compensation for 
tech installati.on employees. The date of my termination was 
2007. 

3_ Full name of party filing charge (if lsbor organization; give full name. including local name and number) 

(b) (6), (b) (7)(C) 

4a, Address (street and number, city, state, and ZIP cccJe) 

c/o Attorney Kenneth M. Homsey 
209 Broadway · 
Methuen. MA 01844 

o4b. Telepho~ No. 

978-682-7273 

978-794-4785 
5. Full name of national or international labor organization ofwhld'llt is an affiliate or constituent unit (to be filled in wflen charge is filed by a tabor 
org8flization) · 

(b) (6), (b) (?)(C) -
6. DECLARATION 

•1~an:lf! and that the statements are true to the best of 

... ~- (b) (6), (b) (7)(C) 
(fax) ....,.... ________ _ 

(dale 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITl.E 18, SECnON 1001) 



OCT - 1 1 - 2997 99:44 PM T~MMY ~ACOY 

e 1 .,;J I >:I , ( ~ ? 4'018 

IHTOIIliT 
I'OAI4N~~~ 

[f.01) 

I'OMI EXAIP'T UNtlift 41 V I .C _.2 

NATIONAll.AAOR RELATIONS BONUJ 
CHARGE AGAlN'lT EIIPLOYER C... {lMa Flied 

UNIM>STATES OF AMERICA DO NOT WRIT£ IN THIS SPA~ 

IN8TRUCTIOIIIS: 1- LA- 44242 10/12/2007 
Flit an o .............. .till tollf eapiM.,.., 1 CCW¥ for-" ............. afm~MPI"1r ....... ln-. 1... flllr ........ ....a ....... 
unfllr lllbor p"-Cttw~I"NNI Of 1e _,.._ 

1 . Ntme 

\J ~~C.\ '~\v't\ -:-\='o_:,\,~\)9 0..~- ·\)~(C\"n_.lr\ri3 
c 

h. The e~~<~w~ ~over het engag~e~ tn end • ...aqina"' unt11r labor~_.,., !he .-ft~nnA~ 
and (At au0~:1) .of .. Nlltiarwl Uber"RIIIIIIIIIItn 14, and e.. 
Unfl\fr labof prwdicH I~ prldOIIIIIffedlng ODrMIIIGIIIIiflll\ the rneenlng of HAd, or'- unfalri*Jr pl'ldicet.,. unftlt'JftdiDII ~9 
CMim!rOe wllhn lhl meMtna of tn. Act and .. Poafll Reorgantr.~~~Dn Ad. 



j. 

• 
FORM EXEMPT UNDER 44 V,S,C 35t2 

INTERNET 
FORM Nl RB·SOt 

1~071 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST' EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case 

INSTRUCTIONS: 
1-CA- 44264 

Date Filed 

10/ 23/2007 

Fila an or1glnattooather with four eoplas and a eopy for .. c:h additional charvtd pa/ty named In lttm 1 with NLRB R"'JionaJ Dlret:tor tor tile region In which the alleged 

unfair labor prat:Uce oeeurred or I • occurring. 

a. Name 

• 9lc.) 

The above-named employer has engaged in and is engaging In unfair laoor practices v.11hin the meaning or section 8(a), subsections ( 1) 

and {list subsections) - or the National labor Relations Act, and these 

unlair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are urtair practices a'ffec:ting 

commerce within lt'e meaning of the Act and the Postal Reorganization Act. 

2 . Basis of the Charge (s6l forth a dear and concise statement of the facts constituting the alleged unfair labor practices) 

(b) (6), (b) (7)(C) 

and number) 

organiza~on of whiCh il ls an affiliate or conslitulmt unit (to be filled in when charge ,Is filed by a labor 

6. DECLARATION 

above charge arid that the statements are true to the bes t of my knowledge and belief. 

office. If any) 

(b) (6), (b) (?)(C) Address 

- - -



16/ 25/2687 12: 26 

l!lf'.llt.lET 
C'OIIAI N\.~8-!!01 

11~071 

!HSTRUCllONS: 

UNIT'ED STATES OF AMERICA 
MI'TIONAL LABOR RElATIONS BoAAO 

CHARGE ACAINST EMPLOYER 

·• · 

DO. NOT WRITE IN THIS SPACE 
Caee Date Rlecl 
1-CA-4 4267 Oct. 2 6' 200 7 

Fll$1111 ottglnet CDIJ~ wllhl'our CQPt• ud • eow tot ••dlllddlllorm cMrglld pertr MIMd in 
unfair lllbor oratlllc. OCCIIIttd or 11 

lblm , Wilt! NUI8 llllntll "',_, ror N Dllln~-·· 

8 . 

Chow Fun Food Group 

h. Ttla ~ntiTKid empi!Jyar Ms engaged in and is ef!OI!Jif1J In unfair labor pradiCIIIS wltllin the meeTling of liGCllan 8(a). subsectiOns (1) · 
a~nd (1illlwi1SIIQiotiS) 8A(!) · of lha NatiOnal Labo( Relations Aa, end 1t1ese 
unfair l8b01' practices ate pro~ affeding OCIIIV'II8rce 'llllttlln lhe mNfllr1g of tile N:J.. 0!' ll'le$8 unfelf Ia~ prad,lcet 8AII unfll~ ptad!ces ~lftdlng 
CMmleJ'Ce Wlll'!ln 1ht mooning of 11'8 Ad •nd lhe Pot1al RecftlaniZatlon Aa. 

3. ftft 11 tebot snlretion. gN& lun n~m(J. lltoluding /Dall name IHIIJ num~ . tU .a. • ~ , ' 

(b) (6), (b) (7)(C) 

4e. IIU,btJr, c/(y. 3nrll!l, 8t>d ZIP eods) 

5. F u1llltlmll of national or loletnBIIontiiiOIIM Ort~llnl%atlon ohrhich It IS an 
O"J8nizflf/on) 

or amRltuent t.tn!l (to be ff11oc1 in wllen dUII!Je /s tiled oy aleOor 



UNITED Sl'ATES OF AMERICA 
NATIONAL LABOR RELATIONS SOARD 

CHARGE AGAINST £MPLOYER case 

. . 
·DO NOT WRITE tN THIS SPACE -

· Oats ~ned 
1-CA-44295 N;otv. 13. 2007 

INSTRUCTIONS: 
File en on;lnlll ~wilt! lour Qllplea 8lld a c:opy for Met! ecrdlllon• diarg.a party nllined In Item t 'Willi MLRB Reglol\111 Dl~ for l.he nslon In wlllcli U\0 ellogod 
unfolr IIDor praCIIIc:. OCI<:Url'ed or k o~ning. 

a. 

Chow Fun Food Group 

e. (S1/Mt, city, $WO, ana code) 

201 Weyland Ave., Providence. Rl, 02906 

f. Ttpe at 
Restaurant 

1'1. The atiow-named employer llaa eng8SJed In and i& engaging in unfair lebot meaning or subli8C110ns (1) and 

subsections) of the National Lebar Relaliona Act. aro theee unfair labOr 
pl'i!Cik:M a111 practtCK affecting commarca wl~ln the rn&el"'i~ of the ACI, or llle6e unfair-labor pracllce& are ul'lhllr l)l'ectlce6 eftectfllg co~TVnerce 
wllhln the maening of the Ac1 and lhe 'P061al Reor9aniz:elion Act. 

2. B.Kts ol cl'le Charge (set forth B ciBftf end 0011ci99 stat~tment of thG fads eot'$1/lutl~ the alt8(}9d unfeir leb<Y practi~) 

On or aDout- was terminated by my employer because I engaged in concerted actiVities with other 
employees ~utuat aid and protection, and to discourage other employees from engaging in such activities. 

fifing charge (if lalxlr OffJBfllzslfon, give full nama, lncludif!glocal nama and nvmbet) 

I • : • ! 

(b) 16) (b) (7)(C) I.a. Addrass {Sirsst and number, aly, stat&, af!CI ZIP COde) 

(b) (6), (b) (?)(C) 
( ) . 

5. Full name of natlonel or lntecnotionellallor or~izalion ol which it i6 an sfr.llera or eonGtltuant unit (lobe fi/lsd in when charge is flied by a labor 
orpan1Z811011) · · 

6. DECLARATION 
a.bove charge end thet the atstementa are· true to the beet of my knowledge and belief. 

(b) (6), (b) (7)(C) 
II IE 2~JJ7 

(dliiD) . ~~--------------------------~-------------------
WILLFUL FALSE STA'T£MEMTS ON THIS CHARGE CAN BE PUNISHED BY F1NE AHO IMPRISONMENT (U.S. CODE, TITLE.1S, SECtiON 1001) 

PRIVACY ACT STATEMENT 

so~clralion rJ 1118 itfatmallwl on ltVs rorm i.s IIUitlerized by Chu. Nlllon~~l Llb:H Raliliofl:o Ad (NLRA), 28 u.s,c .. § 1o1 « S«i· Tho pri'lGipal ~~~ of thalniOI!l'lillon Is to assl6t 
11\e Nationall.abol Reladons Soard (NLRB) in processing unfair labor pradk:e and related proceedings or lftigaliort nre routine uses tor the lmformallon·are tulfY set forth~ 
the Federal Register. 71 fe<l. Reg. 74942·43 (Dec. 13. .. Z006}. The NLRB wru rurtner explain ttlese uses upon request. Disclosure or thts lnlor111atlon to !he NLRB IS 
IIOluotary; howevef, rei\tre to suppry lhe nc.-malion wnl cause the NLREno dedlne to invoke its ptocesses. 



INTERNEt 
FO~M l>!LRB-501 

16·07\ 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U.S C 3512 

DO NOT WRITE IN THIS SPACE 
Case 

1-<.A-44313 
Date Filed 

11/ 16/!2Q077 

File an original together with four copies and a copy for each a!!ditlonal charged party named In item 1 with NLRB Regional Director for I he region 1n which the alleged 
unfair labor practice occurred or Is occurring. 

b. Number of workers employed 

,<-zo 

·. 
and (list subsections) of the National labor Relatiors Act, and these 
unfair labor practices practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting 
commerce within the meaning of the Aci and the Postal Reorg?nizalion Act. 

2. Basis of the Charge (set forlh a 

G~A. obo·u, t

EIMtl,u-- ll 
\~~u~ 1 

alleged unfair labor practices) 

o.~x... V'awe-cL 

which it is an affiliate or constituent·unlt (to be filled in when charge is nled by a labor 

6. DECLARATION 
and that the statements are true to the best of 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



{I HID) ,. UNITED ST~ OF AMERICA 

NATIONAL LAB.LATIONS B.OARD 

CHARGE AGAINST EMPLOYER 
File~ 

ov. 26, 2007 
INSTRUCTIONS: 
File an original and 4 copleaof this charge wllh NLRB Regional Director for lht region In which ihe alleged unfair labor practice occurred or Is occurring. 

0 . 

c. 

h. 

g. I principal producl or service 

has engaged in and is engaging in unfair labor praclices within the meaning of section 8(a). subsections (1) 

ahd (lis/ subseclion~) --- ------------------------- ol the National Labor Relations Act. 

2. Basis ol the Charge (set forth a clear and concise statement of the facts consliJuting the allsged unfair labor p rac/icss) . 

Q\i-QG""ffie..\\ ~ ~'UJf'DY\j .Pv l 
feA.. 111 rt If r;ot( 

the above and other acta, the. abolle•named tmpl0yer h11 lnltrfertd with, reatralned, and coerced employee• In the uerclae of lht 
uarenteed In Section 7 of ttie Act · 
• : a I : I · I : : I I I t ! I : I I I • I : •• • I J I 

., .. (b) (6), (b) (?)(C) 
(b) (6), (b) (?)(C) 

local name and numb&r) 

4 
(b) (6), (b) (?)(C) 

afffliate or consti in when ch~rg& 
' ; •••• · = ; • ~ 

6. DECLARA • 

-

ge and lhallhe alatementa are true to the best of my knowledge and bollel. • • • 
By --------------··----

harge) (title it any) 

Address - - ------ ------=----------- -
(Telephone No.) f d,;ta) 

WILLFUl. FAl SE STI>TI;"I;NTS ON THIS CHARGE CAN BE PUNISHED BV FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SEC'T IOt~ 10011 

L)<h ~~ /l/.;27/07 



To Whom It May Concern, 7 

The following day, Tuesday, we go into up explain the 
situation.avas told to stay away from to stay away from yo'U so 
things iii sm~thly. today. At about . we were in the middl~ o~ wor~ when 
we see standing directly across from us With two other people With two pteces of 
paper in his hand. It appe~.thatllwas showing thesei· ople whatlllhad hill hand 
and talking about us because .kept JooJcing over at us. proceeded to walk over to us 
in an authoritative way.~ that "i got a present for you two".~ke to us in a 
very demeaning and rude manner . • tone was unprofessional .and uncalled for .• 
spoke to us in a very condescending manner. l was tryin1''ii~eak to~nd aept 
ignoring me and wouldn't provide me with any answers. . onned both of us that we 
were being written up and wouldrt't.explain why.~uested that I sign the write up 
and I refused. I requested thatllshow me the written warning and IIWouJdn't show me . 
• ust demanded that I sign the warning._! told llthat I fel~ote me ~airly 
and I didn't do anything. I feel that I have been diagged into the issues that ~ms 
to have for .. I feel that I have been treated unfairly and am a victim in this situation. 
I enjoy my job a lot and would like to keep my employment with u guys. 

-continued to yell · lou;,r; front of all the other employees. ' 
started to get upset and yell back. I told 'that ifll'¥asn't going to explain why we 
were being written up then ~ away and get someone else in charge who dose 
know what's 1B~ on then. · walked away and nothing prOductive was coming 
out of this. Or · ever got anyone for us to talk to· us a about this either.~alked · 
away from us an came back to the table ~th two security guards and said to us that we 
needed to stemirt side, get au of your things because 't be coming back here 
ever ~ain!! · ked him ·if we were getting ftted and smiled at us. I told 

~s wa_s very unfair; we didn't do anything wrong and nobOdy explained things 
to us. T toldlllthat l·am not going to let this'go becaUSe this is ~gful ter'mination. 
We were escorted out of the. building with the security an~ -.vas smiling and 
laughing while we were walking out. After_ being ftred as :r=-walking out of the 
building .I was talking to myself and might have otter some swear words under my breath 
but it .was not directed to anyone and· it was not loud at aU. 



We phoned Arrow Tech to find out the status of our employment. We were told that we 
were suspended without pay pending inv~ation. I feel that -treat~d us very 
unfairly and this wasn't the first time th.at~d harassed us. I feel that.targeted us 
because .. oesn't like Ais.~ad wri~en us up in the past for things that we feel were 
unneces~l that there many people that have been fired, who were good . . 
employees.-didn't like them. I and a lot of other people feel that ever since. 
came to the department, there have been so many problems. I love my job and need my 
job I would like to come back there to work it was wrong what~ad done to me for 
no reason at all I am a victim. And this is why I was fired they said that I was swearing 
and I was way out of line? I said to them when was I out of line and they were wrong. 
The security guards said that I was swearing and there the reason im fired but they also 
work for the company and they don't want to lose their jobs either. 

Sincere!l: 
"'g•c•lml':l· :.w·w··~·gi:'I'Ir.gr.:n~ 

/ 



FORM EXEMPT UNDER 44 USC 3512 . . 
FORM Nl.RB-501 

(9.()1) 
UNITED STATES Of AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case DateFtled 

INSTRUCnONS: l - CA-44346 I I 11/28/2007 
File an origllllll together with four copies and a copy for eaeh additional charged party named In item 1 with NLRS Regional Director for a,. l'llglon In which lhe alleged 
unfair lallor prac:ttee ~n'fl(,l or Is ~rrlng. · 

a. of wor1<ers employed 

c. 

h. The above-named employer nas engaged in and Is in unfair labor practices within the meaning of section 8(a). Stlbsedions (1) and (list 
subsections) · of the National labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of lhe Act, or these unfair labor practices are unfair practices affecting commerce· 
wllhln lhe meaning of the Act and 1t1e Postal Reorganizalion Act · 

2. Basis of the Charge (set forth a clttar and concise statement of the ftldt> constituting the alleged unfair labor practices) 

2007 the above-named employer, by its 
for protected concerted activity by discussing with 

terms and conditions of employment. 

(b) (6), (b) (7)(C) 

(b) (6). (b) (?)(C) 
2007 the above named employer, by its agentsi'2JWWandlmf*"PI· discharged its employee 
for engaging in protected concerted activities. 

3. Full name of party filing charge (If tabor organization, give full name, including local name and nvmber) 

(b) (6), (b) (7)(C) 

state. and ZIP oode) 

the statements are true to the best of my knowledge and belief . 

. - (PtfntAypo name ana iiihl or omce: if any) 

Nov @,2007 
(dale) 

WILLFUL FALSE STATEMENlS ON THIS CHARGE CAN BE PUNISHED BY FlNE AND IMPRISONMENT CU.S •. CODE, TITLE 18, SEcnON 1001) 
. PRIVACY-ACT STATEMEfff 

Solicitation o( lhe information on this form is authorized by the National labor Relations Act (NLRA}, 29 U.S. C. § 151 et seq. The principal use of the infolmation is to assist 
the National Labor Re.latfons Soard (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses tor the imfoonalion are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these ·uses upon request. Oisdosure of this infonnation to the NLRB is 
voluntary; hOwever; failure to supply the infonnalion will cause the NlRB to decline to invoke its processes. 
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UNITED STATES OF AMERICA 
NATIONAL lABOR RELA'fiONS BOARD 

CHARGE AGAINST Et.1PLOYER 

FORM EXE!olf"T UM>E.Cl 4.t U.SC :111 12 -. . 

DO NOT WRITE IN THJS SPACE 
Case Date File<! 
~-CA-44388 Uec. 21, 2007 

INSTRUCTIONS: 
File In origl~al ~ether With four copies lind • copy for eu/1 additional chiiTgltCI party n11mad In n.m 1 wlltl NL.RB Regional Dlrtctotfor me regiOn In wlloe.ll tile allagld 
unblr llltlor practict oecuiTICI or IC oc.c:urrtng, 

a. Name of Employer 
1. EMPLOYER AGAINST WHOM CHARGE fS BROUGHT 

Square One (formerly Springfield Day Nursery) 

c. Adclrus (sti'NI, ci!y, stele. :m~ ZIP code} 

947 Main St. Springfield, MA 01103 

f. Type of Estabflshment{lactoty. f"'IN~, whole»ler, etc.) 

Child Care 

Patricia Guenette 

g. Identify pr1ndpal oroduct or S@rvice 
child care 

b. Number of W0111ers employed 

100 

e. Telephone No. 
~ 3-733-5183 
Fax No. 
(4 13-739.0310 

h. The aboue-namecs employer ha& eng~ed In and is engaging In unfair labor praalc:e£ within the meaning of section 8(a), subsections (1) and (IIBt 

•ub~iOIIs} 8(a}3 of the NaUonar Labor Reletlons Af1. allCIII'!fse unhlir labor 

p111alcas are predloes affecting commerce within the meaning of lne Act, or thB&e ul'fair labor practiOK are ul"lfl)ir pret1Joes affecting commerce 
within the meaning of the Ad and lt'te Postal Reor!J&I"lizatlo" Act. 

2. Basi& of the Charge (Sill fotth • cJesr end concise staJemenf of tile luct! COIIstttuflrq Ute Blleged unfllr labor pm:tloes) 

On or about .early-· 2007; .a Square One empl?yee was given a written warning and then. had 

• Un1on b 1 s ese acbons were taken agarns- because -ttempted to assert nghts 
• ilable the Collective Bargaining Agreement. These actions by,;' employer have the effect of 
discouraging ining unit members from asserting their rights. 

Over the past 6 months the employer has interfered wiih, restrained and coerced the employees in the exercise of the 
rights guaranteed in Section 1 of the Act. 

3. Full name of party flltng charge (if lebor organization. glvo full name, ino/vding local name and numbor} 

United Automobile, Aerospace, and Agricuttu!i!IImplement Workers of America, AFL·CIO, local 2322 

4a. Addrus (Street snd nvmber. oily. stele. and 2/P oode} 

4 Open Square Way Holyoke, MA 01040 

<4b. Telephone No. 
41l3 ·534-7600 

Fax No. 
(4~3-534--7611 

!i, Fun name. of national or lntemattonallabor organiution of which It Is en alllllate or constituent unit (to b& ntl8d In wllen chB~ Is flied by a labor 

Drf11lniz:Jt/on) United Automobile, Aerospace, and Agricultural Implement Workers of America. 

·s. DECLARATION 
a read the above charge and that the 8tlltements are true to the best of my knoWledge and belief. 

Broo~ Ballenger Organi:ler/Service Rep 

(b) (6), (b) (?)(C) (IIJX) (111! -534-7811 

~d~·---------------------------------------- ~~~1~3~-5~34--~7~6~00~~~---
(TfiiiJp~ /IIQ. } 

wtu.FUL FALSE STATEMfi!ITS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 11, SECTION 1001) 

PRIVACY ACT STA-nMEHT 

SolfGi!Stion of the lnforrr18UM on !!'is form Is BU!horlz.ed 'r1J lhe Na!ional Labor Relatlons ACI (NLRA), 29 U.S. C. § 151 et seq The principal use of !he .informsbon is to essisl 
the Naoo.nal Labor Rela!ions Board (Nl.RB) in processing unfair tabor practics and related proceedtngs or li~ge1ion. The rouUne uses for lhe 'f!1~rma~on are fu!ly set for111 1n 
the Federal Register, 71 Fed. Reg. 7$\243 (Dec. 13. 2006), The NLRB wl!l lurther exp!aJn these uses upon request. D1solosure of this rnlormallon !o !lie Nl.RB I& 
voluntary; howavar. failure to supply the informa6on will cause lhe NLRB to dechne to Invoke 113 prooes9es. 




